


A GUIDE TO OUR
EMPLOYEE BENEFITS

Our quarterly employee bonus 
scheme directly rewards excellent 
performance and results so that 
our non-sales employees all share 
in the company’s success.

BONUS SCHEME

Our sales employees are rewarded
for the achievement of their
personal goals and for their
contribution towards our financial
and operational targets. This is
through an attractive commission
scheme which rewards individual
performance.

COMMISSION
SCHEME

At Mobile Mini, we constantly strive to offer the best employee 
benefits to our teams and live by our number 1 golden rule 

‘People are our most valuable asset’. In light of this we offer an 
attractive benefits package to help improve the health and well- 

being of our employees, as well as recognising and rewarding 
their commitment and hard work. 

PENSION
SCHEME

Our Pension Scheme is with 
Scottish Widows. All employees are 
encouraged to join and to 
contribute to the company Salary 
Sacrifice Pension Scheme.  
However, all eligible employees 
will be automatically enrolled into 
the Mobile Mini Pension Scheme 
with Scottish Widows after 3 
months of employment with the 
Company (but you can opt-in 
sooner if you wish). Employee 
contribution will be 4% and Mobile 
Mini will contribute 5%.

Mobile Mini UK provide free life
assurance cover to all of our
employees from day one! In the
event of your death whilst
employed by us, you are insured for
a lump sum of 3 x your Basic Salary.

LIFE ASSURANCE



The holiday year runs from the 1st 
January to the 31st December. You 
are entitled to 23 days of Annual 
Leave. This is increased annually 
due to your length of service, to a 
maximum of 26 days per year, plus 
bank holidays. This is pro-rata for
part-time employees. 

ANNUAL LEAVE

BUYING/SELLING
ANNUAL LEAVE

Employees have the option to buy 
or sell up to 4 day’s annual leave 
per year. This means employees, 
dependant on their length of 
service, are able to have in total up 
to 38 day’s annual leave per year, 
including bank holidays.

SALES & DRIVER
INCENTIVE

We offer an incentive to our new 
Sales and new HGV employees. All 
new Sales employees will receive 
£500 and all new HGV Drivers will 
receive £1,000 after successful 
completion of their probationary 
period.

We know that some of our 
strongest candidates are those 
who are recommended to us by
our employees. If a member of staff 
recommends a candidate and they 
are successful following the 
recruitment process, we reward 
our employee with a minimum of 
£300 as a thank you. Our Refer a 
Friend incentives are, £500 for 
Sales roles, £1,000 for HGV Drivers 
and £300 for all other roles.

REFER A FRIEND

EX MILITARY
SERVICE

All our ex-serving Military will
receive an extra day’s holiday each
year, in recognition of their service.



This is an excellent opportunity to 
get more exercise, improve your 
fitness and reduce your impact on 
the environment. By signing up to 
this scheme, Mobile Mini
employees can hire a bike and 
then pay off the full cost through 
the payroll over a 12 month period. 
This means that you pay a lower 
amount of tax and NI as well as 
saving between 25% and 39% 
(depending on the cost) on your 
chosen bike and/or equipment. 
The Cycle to Work Scheme is 
available to all of our employees 
who have successfully completed 
their probationary review.

CYCLE SCHEME

ELECTRIC
VEHICLE

If you are entitled to car allowance 
for your role, this will be increased 
by 10% for a fully electric car.

FLEXIBLE
WORKING

All employees can apply for flexible 
working from day one! 

LONG SERVICE
LOYALTY

Our loyalty scheme recognises the 
commitment of long serving 
employees. Each employee who 
reaches their 5, 10, 15, 20, 25 and 
30-year anniversary will receive a 
gift in recognition of their hard 
work and commitment to Mobile 
Mini.

Employees receive paid 
volunteering opportunities in their 
local community, annually. 

VOLUNTEERING



Mobile Mini are proud to offer 
Perkbox, one of the UK’s leading 
employee benefits schemes. 
Perkbox provides hundreds of 
exclusive offers and discounts to all 
of our employees which are 
updated on a weekly basis. Offers 
include; cinema tickets, restaurant 
cards and discounts, discounted 
gym memberships, insurance 
options, travel discounts along 
with retail discounts and 
promotions.
Visit the website and log in here.

PERKBOX

Each month, our Making It Easy 
Award recognises and rewards an 
employee who has gone the extra 
mile to deliver excellent customer 
service, as lived by the values of our 
Customer Charter and our GOLDEN 
RULES, and has made it easy for 
our customers. Each month we ask 
for nominations and the winner 
receives a £50 voucher.

MAKING IT

EASY!

We are proud to say that we are a 
Mindful Employer. Mobile Mini UK 
has signed the Mindful Employer 
Charter, making a public 
declaration of our ambition to 
support the mental wellbeing of 
our employees. 

MOBILE MINI UK - MINDFUL EMPLOYER

WELLNESS AND
LEADERSHIP
LIBRARY
Employees receive free access to 
books and resources, all available 
from our Support Centre. These 
can be posted to your home 
address.

https://app.perkbox.com/welcome/login


Mobile Mini are keen to help any
employee reap the health benefits
of stopping smoking. Studies show
that people are four times more
likely to quit smoking with the
help of the NHS Stop Smoking
Service. Smoking Cessation
medicines and nicotine
replacement products can be
obtained on prescription through
the NHS and as a benefit to
employees, Mobile Mini will
reimburse our employees for the
cost of up to seven prescriptions.
This is the standard number of
prescriptions recommended by the
NHS for their 12 week Stop
Smoking Programme. 

SMOKING
CESSATION

We have trained mental health first 
aiders across the business who are 
there to listen and provide support 
and guidance. We would just like 
to remind you that a First Aider can 
either be contacted by phone 
(numbers are on the Mental Health 
Posters in all locations) or if you 
feel more comfortable messaging, 
you can contact them via email on 
mhfa@mobilemini.co.uk. Please 
note you can then click on the + 
sign on the email address and 
choose which Mental First Aider 
you would like to contact.

MENTAL
HEALTH FIRST
AIDERS

EMPLOYEE
ASSISTANCE
PROGRAMME
Phone Number: 0800 028 0199
We offer an Employee Assistance
Programme to all of our
employees. This is a confidential
support telephone line that is
available to contact 24/7, 365 days
a year. This service provides free
advice from fully qualified
counsellors, solicitors and legal
consultants on areas such as
health, personal, legal and financial
matters. 

#MMFamily

Mobile Mini will reimburse the cost
of an eye test for all employees,
which can now be claimed on the
Medicash App, where you can also
claim towards your prescription
glasses.  
If an employee is required to have
a new prescription due to VDU use,
Mobile Mini will contribute
towards the cost of a pair of
spectacles, again this can be
claimed on the Medicash App.
Mobile Mini will also cover the cost
of prescribed safety glasses. 

EYE TESTS

mailto:mhfa@mobilemini.co.uk


Flu Jabs are available to all our
employees and you can claim the
cost of the Flu Jab through your
Medicash App. Flu Jabs are
available at most leading
pharmacies and supermarkets
throughout the UK. 

FLU JABS

MATERNITY AND
PATERNITY
We have enhanced our Maternity 
Leave The first 8 weeks of your 
maternity leave will be fully paid
leave, followed by 31 weeks of 
statutory maternity pay.
We have also enhanced our 
paternity leave to 3 weeks of fully 
paid leave.

Mobile Mini UK will match the 
government support by providing 
FREE menopause prescriptions. 
This is in addition to the existing 
£20 cashback that all employees 
can claim back each year via 
Medicash for all prescriptions. 

MENOPAUSE

LIGHTHOUSE CONSTRUCTION CHARITY

The Lighthouse Construction Charity have launched their ‘Help Inside the 
Hard Hat’ campaign to raise awareness of poor mental health within our 
industry, in the UK.
Look out for posters around branches and remember the Lighthouse 
Construction Charity offer a 24/7 helpline. Please call 0345 605 1956 or visit 
www.constructionindustryhelpline.com.
The helpline provides a 24/7 safety net for all construction workers and their 
families, offering help such as advice on welfare and mental wellbeing, 
emergency financial aid, support on legal, tax and debt management offers.
You can also download the free Construction Industry helpline app -  100% 
confidential advice and guidance on wellbeing issues including stress, 
anxiety, depression and anger.

COMPANY SICK
LEAVE
Paid company sick leave for 6 days 
each year, after the completion of 
your first year’s service. 

http://www.constructionindustryhelpline.com/


MEDICASH HEALTH CARE CASH PLAN

Claims line number: 0151 702 0265 Visit: https://www.medicash.org/mobile- 
mini
Mobile Mini will automatically pay for the cover for you and you could claim 
up to £1000 of health benefits a year! This health plan may appeal to different 
employees for all kinds of reasons. Whether you use the plan to cover the cost 
of your dentist or your GP prescriptions, whether you claim for money 
towards your contact lenses or physio or even if you want to just treat 
yourself to an Indian head massage, this plan is there for you as a Mobile Mini 
employee. This is a benefit in kind.
For more details please contact a member of the HR team.

Claim back a limited amount of your dental bills or new glasses, up to 
your annual limit.
Access to payment for private specialist consultations, tests and scans.
Health screening.
Prescription costs, innoculations and flu jabs.
Complementary therapies like physiotherapy, acupuncture, osteopathy 
and chiropody.
Alternative therapies like reflexology, reiki, Indian head massage and 
homeopathy.
Discounted gym membership.
Unlimited consultations via Virtual GP service.
Access to Medicash Extras online retail discount portal.
Children covered for FREE up to their 24th birthday if in full time 
education.
Options to upgrade cover and include partner via personal DDM.

What benefits could I claim for?

This is a taxable benefit, but you don’t
need to do anything unless you don’t
wish to join the scheme.  Just let the
HR team know if this is the case and
we will remove you from the plan. 

See the next page for some more detailed information on what is covered 
under Level 1, which is the level provided by Mobile Mini.

https://www.medicash.org/mobile-mini
https://www.medicash.org/mobile-mini
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